
  
FINBOROUGH SCHOOL 

POSITIVE BEHAVIOUR POLICY 
(Including statement of rewards and sanctions) 

  

It is our aim to be a school where: 
  

● Our community is a learning family 
● All members of our community are expected, encouraged and supported to follow the 

‘Finborough Way’ as they develop amazing strong positive characters for life. 
● We respect and value all members of the school community 
● Encourage and reward excellent behaviour 
● Are fair to all 
● Our Individualised and inclusive approach supports and encourages everyone to be 

the best version of themself 
● A perpetually positive, happy and inclusive atmosphere is fostered through all that we 

do 
  
To secure these aims we must have excellent discipline and order. Excellent 
behaviour includes outstanding manners and consideration of other people and 
their possessions. Therefore, we aim to encourage and reward behaviour that is 
kind, considerate and positive. We aim to discourage and support the correction 
of behaviour that is negative, inconsiderate, or impolite. Disciplinary action is 
designed to support and correct not to punish or humiliate – although the concept 
of actions having consequences is important. Respect and preservation of dignity 
will always be the cornerstones of our approach. 

  
Physical / corporal punishments are never used at Finborough School. 

  
ALL staff have a responsibility to use our positive behaviour approach to inspire 
every student to be the best version of themselves in ALL situations. 

  
Recognising Excellent Behaviour and Achievements 

  
Relentless always justified praise and positive affirmatory feedback founded on 
mutual respect are the key tools we use at Finborough. 

  
Our reward system is centered on the schools thriving House System. All 
students are in one of four houses: 

  
● Athelstan 
● Boudicca 
● Edmund 
● Raedwald 

  



The universal school currency of reward is House Points, which have both 
individual and collective value. 

  
In addition to House Points exemplary behaviour and achievements are 
recognised by Deputy Head Commendations and Headteachers Awards (special 
badge). 

  
Rewards are recorded on the schools MIS (iSAMS) and are communicated with 
parents, and major achievements celebrated each week in the Finborough Flyer. 

  
We recognise and reward excellent behaviour and achievements age 
appropriately across the school. 

  
Pre-Prep 
Perpetual powerful praise is balanced with insightful and inspirational 
developmental feedback to ensure ‘better never stops’. 
The children are awarded house points, the accumulation of which are celebrated 
with bronze, silver, gold and platinum certificates. If they have gone beyond and 
above with their positive behaviour and learning, they are given a Deputy 
Headteacher Commendation which means a trip to the Sky Cafe for hot chocolate 
and a cookie, and a certificate given out in the celebration assembly. For 
exceptional behaviour and achievements the children are presented a 
Headteacher award by the Headteacher. Regular communication with parents 
about their achievements and behaviour is paramount. 
Students are also awarded Headteacher Awards - these are prestigious and often 
relate to exceptional bravery, determination, or external/extracurricular 
achievements. 
Parents are kept fully updated on every child’s successes and achievements as 
part of a deeply united school family. 

  
Prep 
Perpetual powerful praise is balanced with insightful and inspirational 
developmental feedback to ensure ‘better never stops’. 
The children are awarded house points, the accumulation of which are celebrated 
with bronze, silver, gold and platinum certificates. Students are recognised for 
outstanding achievements with a Deputy Head Commendation - an email is sent 
to their parents, a certificate awarded in assembly and a hot chocolate and cookie 
with the Deputy Head to acknowledge their achievement. A student-led initiative 
within the Prep school was to receive an award for being the ‘bucket filler’ of the 
week, this is where students are nominated and recognised for their exceptional 
community contributions (e.g. going above and beyond to support a peer.) 
Students are also awarded Headteacher Awards - these are prestigious and often 
relate to exceptional bravery, determination, or external/extracurricular 
achievements. 
Parents are kept fully updated on every child's successes and achievements as 
part of a deeply united school family. 

  
 



Senior 
Perpetual powerful praise is balanced with insightful and inspirational 
developmental feedback to ensure ‘better never stops’. 
House points are awarded for a whole range of reasons such as excellent 
Learnability, excellent progress, supporting the school, and acts of kindness to 
others.  The number of house points that students are awarded are closely 
monitored by Lead Teachers.  When 25 house points are achieved, the students 
are given a voucher that can be used in the Sky Cafe.  This is repeated at 50 and 
75.  There is also regular communication with parents from teaching staff, Lead 
Teachers, and Senior Teachers to ensure that excellent behaviour and 
Learnability is acknowledged and commended. 
Excellent achievements are recognised with a Deputy Head Commendation. 
Students are also awarded Headteacher Awards - these are prestigious and often 
relate to exceptional bravery, determination, or external/extracurricular 
achievements. 
Parents are kept fully updated on every child and young adult’s successes and 
achievements as part of a deeply united school family. 

  
Boarding 
Our resident family celebrates all of our members for their success and 
achievement at home in the boarding house and in school. 
Positive praise and rewards are encouraged within our boarding setting, house 
points are awarded to students for low level praise such as helping with a task, 
good commitments to studies or supporting peers. We also show recognition by 
creating a ‘star of the week’ which is presented on the noticeboard within the 
boarding hub.  
Parents are always kept fully updated with positive reports from house staff and success is 
celebrated within our boarding community.  
 
  
Action to Support Improvement of Behaviour 
  
Our first step when a student has fallen below expectations as set out in the 
‘Finborough Way’ will always be centered on curiosity and support to ensure a 
rapid and sustained improvement that can be celebrated. 
 
Incidences of unacceptable behaviour are always comprehensively investigated 
with statements recorded and agreement reached on the truth of what happened. 
This is the most critical part of the learning process, accepting and owning 
mistakes and committing to restoring trust and truly moving on positively. 

  
Sanctions will always be applied judiciously with the sole purpose of supporting 
students to improve their behaviour. Whilst there will always be consideration of 
consistency, action will be tailored to individuals considering their unique context 
and any extenuating circumstances and SEND. 

  
We will always work in close partnership with parents to support our students to 
improve their behaviour. 



  
All action to improve behaviour and sanctions are recorded on the schools MIS 
(iSAMS) and are communicated with parents. 

  
We apply sanctions and take action to improve behaviour age appropriately 
across the school. 

  
Pre-Prep 
Small incidents are dealt with via a consequence, which could mean they miss 
their playtime. If they are given 2 consequences within a week, they lose their 
Friday treat and have thinking time outside the Deputy Heads office. On extremely 
rare occasions, larger incidents could mean that the child has to visit the  
Headteacher. Parents are always informed of poor behaviour and we will meet 
with them and the child if necessary. 

  
Prep 
Small incidents are addressed via consequences, students are notified that they 
have a consequence, verbal recognition of the fact that behaviour has fallen short 
of the expected standard takes place, it is also recorded on ISAMs. Students who 
receive a consequence do not receive their Friday treat and stand outside the 
Deputy Heads office for thinking time. They explain why they have received their 
consequence to acknowledge their understanding that the behaviour is 
unacceptable. Class teachers inform parents of consequences received. 
Behaviour support plans and learnability reports can be used to help develop 
consistency and predictability for students who require additional support.  

  
Senior 
Small incidents are dealt with via consequences and short detentions and 
recorded on iSAMS.  Larger incidents (such as bullying, ignoring the digital civility 
agreement), or an accumulation or small incidents, leads to an after school 
detention on a Friday with a senior member of staff. The application of a detention 
will be based on each individual situation.  Students spend their time in detention 
reflecting on the poor decisions they have made along with the improvements 
they are going to make.  Parents are always informed of poor behaviour and are 
met along with the student as necessary. 

  
Boarding 
Students will be issued sanctions for inappropriate behaviour within the boarding house, staff 
will ensure this sanction is appropriate to the issue when considering a constructive 
outcome, this may include minor sanctions include sanctions such as, early bedtime for 
students, restrictions of activities such as weekend trips or evening activities, compulsory 
study sessions or 15 minute reporting. On the very rare occasion that a major sanction is 
required, these include isolation within the boarding setting, exclusion from school/boarding, 
withdrawal from school/boarding. 
Staff will use our iSAMS system to record minor and major sanctions. Staff will also use this 
system to highlight any students with sanctions from the school day. iSAMS supports a fully 
joined up approach between both the school day and boarding where staff can gain a clear 
picture of rewards/sanctions given for each individual student.  



Very Serious or Repeated Unacceptable Behaviour 
 
On rare occasions where we do not see improved behaviour and alignment with the 
‘Finborough Way’, there are repeated issues or a student is causing significant or serious 
concern, the individual will be referred to the Headmaster. 

The Headmaster will ALWAYS meet with the student and their parents usually supported by 
their Deputy Head and consider the best action to ensure an immediate and sustained 
improvement in behaviour and realignment with the ‘Finborough Way’. 

The Headmaster will decide on an appropriate high level sanction considering the balance of 
probabilities related to the students actions and all aspects of the context in each individual 
case. 

Possible high-level sanctions include: 

● Saturday Detention (4 hours) 
● Isolation 
● Fixed Term Exclusion 
● Permanent Exclusion 

The Headmaster will reserve the right to design a bespoke blended approach to best support 
the individual in partnership with parents and Deputy Heads including sanction, mentoring 
and close monitoring and founded where appropriate on principles of positive restorative 
justice. 

On the very rare occasion that fixed term exclusion is an appropriate sanction to arrest 
further negative behaviour, there will always follow a comprehensive reintegration meeting 
involving the student and their parents where a bespoke pastoral support plan will be 
constructed, implemented with immediate effect and monitored and reviewed across an 
appropriate time scale. 

Permanent exclusion will only ever be considered as a last resort at the discretion of the 
headmaster considering all factors and particularly the students ability to change their 
behaviour with the extensive array of support that is available at the school. 

 
In conclusion ALL actions are designed to grow the strong positive characters of our 
students, laying the foundations for all that will unfurl throughout their wonderful lives. 
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